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Q. Wherecan| find infor mation on thelabor supply?
by Robert Crawley, LMI Economist and Phil Arnold, LMI Information Specialist

I nformation regarding the local supply of labor, including
specific knowledge of the characteristics of those seeking
work, is an important ingredient in any plan to bring about
economic prosperity. Finding detailed labor supply information
can be difficult, and the data that is available is typically
somewhat limited in nature. Somelabor supply dataisavailable
through the L abor Market | nformation Department of the Texas
Workforce Commission (TWC). The source of this datais a
database that is created when a person registers for work at a
local One-Stop Center of the TexasWorkforce Network. Clearly,
not all unemployed people utilize the services of alocal One-
Stop Center to seek work and
not everyone who registers

claimants. The B-96 information doesnot include thoseworkers
having only entry leve skills.

Some of the uses for this kind of information include labor
availability for economic devel opment activity. Employerslook
at labor supply when updating an affirmative action plan or
filling ajob. Labor supply dataaidsworkforce program planners
in evaluating the local labor market and in determining
occupational shortages. Training providers evaluate the need
to offer certain occupational training programs.
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Information about specific
individualsisnot released, but general informationisavailable
inareport caled a"B-96" report, referring to thereport’ snumber.

B-96 reports utilize the Dictionary of Occupational Title (DOT)
codes to list available workers by occupation. If a potential
business is considering locating in a particular town or area,
the B-96 form provides a record of job seekers going through
thelocal One-Stop Center offices, indicating job experiencein
aparticular occupation. The B-96 reportslist two total applicant
counts. One count shows total registered applicants active
anytime during the program year July 1 through June 30. The
other count shows total workers registered as of the report
date.

The B-96 document is classified geographically for local
workforce offices, Metropolitan Statistical Areas (MSAS),
Regions, and statewide. The report also contains other useful
demographic categories which employers may beinterested in
such as female, veterans, age information (two groups are
available: 22-29 and 45 yearsand ol der), minorities, and eligible

Recently, Labor Market Information (LM1) analystswere asked
by a customer what percentage of construction workersin the
Austin-San Marcos MSA were women. Using the most recent
B-96 reports, LM employeeswere ableto isolate occupational
codes related to construction, and then derive a percentage of
experienced female construction workers actively on file and
seeking work through local One-Stop Center offices in the
Austin area.

A similar document, known as the A-96 report, provides a
summary of occupations by the same geographical areas as
the B-96 report (local offices, MSAs, Regions, and State). The
Labor Market I nformation Department produces areport titled
"Active File" from the A-96 data and posts this report on the
TWC website at http://www.texasworkforce.org/Imi/lfs'type/
demographics/demographicshome.html.  The "Active File"
data refers to active applicants registered with the Texas
Workforce Network local offices. Becausethereissomelimited
race, gender and age information in the data, the Active Files
arelocated inthe Affirmative Action portion of the LMI section
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of the TWC website. The Active Filereportsonly include State
and MSA information, whereas the A-96 is also available for
local and regional offices.

Both the A-96 and B-96 reports have somelimitationsto consider
when using theinformation. The dataisavailableonly in hard
copy form. The B-96 occupational information is listed by a
nine digit occupational code only. Thereisatime lag for the
report, which isavailable only on aquarterly basis. Not all job
seekers use the Texas Workforce One-Stop Network officesto

find ajob, therefore, occupationsthat arelisted will not represent
the total available workforce in the area for that particular
occupation. For additional information or to request areport,
contact the Labor Market Information Department.

Information provided by Robert Crawley, LMI Economist and
Phil Arnold, LMI Information Specialist.

The above articleisreprinted here from the June 2001 issue of the Texas Labor Market Review news etter published monthly by
the Labor Market | nformation Department of the Texas Workforce Commission. For commentsor questionsregarding thisarticle,
please contact the LM Department at (512) 491-4922 or e-mail at Imi @twc.state.tx.us.



